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NOTE: Attempt any five questions.  All questions carry equal marks. Phone and other electronic gadgets are not allowed.

Q.1. 
Elaborate these terms in most precise form.  

(i). Job Description.

(ii). HRP.

(iii). Transfer.

(iv). Lay Off 

(v). Demotion.

(vi). Mentoring.
(vii). Structured Interview.

Q.2. 
Enlist only names of different performance assessment methods. How performance assessment can be 

based of Employees development
Q.3. 
Do you agree that there are various barriers existing in process of effective staff assessment 
system? Elaborate in details.
Q. 4. 
Do you agree that the role of Appraise is also critical in the process of appraisal? Give your 
arguments.

Q.5. 
What is a role of communication in conducting of effective interview? Give your 

examples/arguments. 

Q. 6. 
What is a role of information technology in enhancing the organization’s effectiveness and 
competitive advantage?.
Q.7. 
Elaborate these words in precise form. 


Training, Rating, Promotion, HRP, Feedback, Questionnaire.

Q. 8. 
Write short notes on the following.


(i). Human resource planning.


(ii). Importance of mentoring.
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